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DATEBOOK
A variety of questions have been raised about faculty collective bargaining
and its potential effects. The Bowling Green State University Faculty Association
has asked the Monitor to publish its answers to some questions posed by
individual faculty members.

Question: What Is BGSU-FA's posiUon on the Early Retirement Incentive package for faculty? Wiii BGSU-FA trade ERIP off for higher salaries or
some other benefit when collective bargaining comes?

Answer by BGSU-FA: Several faculty have asked this question recently,
explaining that they've heard the administration will cancel EAIP if BGSU-FA
wins the SERB election. This rumor may have started because the administration has complained about the high cost of the program, even to the point of
blaming ERIP for the sad state of BGSU salaries. The simple truth is that ERIP
was adopted only because the net cost to the University would be higher without
it than with it. BGSU-FA obviously favors retaining ERIP and would bargain
strenuously for it because it provides a dear net benefit both to older faculty and
to the University as a whole.
The rumor of ERIP's demise may also have been fueled by news that the
University of Toledo's administration took steps to cancel a similar program soon
after the AAUP was certified as faculty bargaining agent there. But UT's corresponding ·super-annuir program isn't dead yet, even though it costs significantly
more per retiree than BGSU's. The difference is that UT retirees can supplement
their income by part-time teaching for up to seven years after retirement - four
years longer than BGSU's limit.
H ERIP saves the University more than it costs, as we are convinced it does,
then there is no rational reason for the University to terminate it, whether or not
collective bargaining comes. On the other hand, if ERIP really does cost more
than it saves, then collective bargaining is the best way to stop the administration from terminating this benefit Insinuations to the contrary are either misinformation or scare tactics.

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to
apply: Noon, Friday, Feb. 19.

2-19-1

Account Cieri(
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Gala lunch planned
•BG Links and CD ROMS: Gateways
to Information of the Future• will be the
topic of a winter gala luncheon from noon
to 1 p.m. Tuesday (Feb. 16) in 150A
conference room of Jerome Library.
The program, sponsored by the
Professional Development Committee of
Administrative Staff Council, will feature a
healthy luncheon buffet for $2.50. For
more information, contad Jeanne at
372-8302 or Joan at 372-9876.

FACULTY/STAFF POSITIONS
The following faculty positions are available:
Applied Human Ecology: Chair. Contact Ronald Russell (2-7401). Deadline: Feb. 15 or until

filled.
Applied Statistics and Opelatlons Research: Assistant professor (two positions, tenure
track). Also, instructor (two positions, temporary). Contact Wei Shih (2-2363). Deadlines: Feb. 28

or until filled.
Blologlcal Sciences: Assistant professor (two positions, moleallar biologist and population/
community ecologist, tenure-track). Contact R.C. Woodruff (2-2024). Deadline: March 15.
Economics: AssistanVassociate professor of international business (anticipated). Contact J.
David Reed (2-2646). Deadline: Feb. 28 or until filled.
English: Assistant professor. creative writing (tun-time, tell1l0ffi1Y). Contact Richard Gebhardt
(2-2576). Deadline: March 1 or until filled.
Environmental Health Program: Reopened search. Assistant professor (tenure-track).
Contact Dr. Gary Silverman (2-7774). Deadline: Until fiUed.
Flrelands College: Assistant professor of art Contact the Office of the Dean, Firelands College
(433-5560, ext. 223). Deadline: Feb. 15.
History: Assistant professor (two positions, anticipated, tenure-track). Contact Fujiya
Kawashima (2-2030). Deadline: March 15 or until filled.
Journalism: Assistant professor. Contact Laurence Jankowski (2-2076). Deadline: Feb. 15.
Management Assistant professor (three positions, two in human resource management, one
in purchasing materials). Contact James McFillen (2-2946). Deadline: Feb. 27.
School of Art: Assistant professor, graphic design. Contact Ronald Jacomini (2-2786).
Deadline: Feb. 20 or until filled.

The following administrative staff positions are available:

Computer SerYlces: Systems analyst Contact personnel services (Search V-007, 2-8426).
Deadline: March 5.
Development: Assistant director of development- major gifts (external funds). Contact
person.iel services (Search M-005, 2-2227). Deadline: Feb. 16.
Rnanclal Aid and Student Employment: Assistant director. Contact personnel services
(Search V-002, 2-8426). Deadline: March 1.
Pet SOl•llll Serlk:es: Assistant direclor, employmentltrai. Contact personr.el services
(Sean:h M-01, 2-2227). Dead"ine: Feb. 19.

Permit No. 1

Monday, Feb. 15

Friday, Feb. 19

Black History llonth Event, Elmer Buford
wiB be speaking, noon, Pit Lounge Area.

UCS Seminar, "Intro to the CMS Operating
System (IBM 4341); 9:30-11:30 am. To
register call 372-2102.

Fu-elands Colege.
ucs Seminar, "General Overview of
~Facilities; 11 am.-noon. To
register cal 2-2102.
........ Cius, presented by internationally
known pianist Jerome Rose. 2-5 p.m.,
Kobacker Hal, Moore Musical Ms Center.
Free and open ID all interested persons. For
information caD Dr. Richard KenneR at
372-2181.

lnternatlonal Rim Serles, 'My Name is
1van· (U.S.S.R. 1962), B p.m., Gish Film
Theater. Subtitles. Free.

Bowling Green. Ohio

Falcon Club Luncheon, noon, Bowling
Green Country Club.
Colloqulum. 'What Do We Know About the
Best Treatment for Alcoholism?" 3:30-5 p.m.,
112 Life Sciences Building. For informalion call
Hockey, vs. Michigan State, 7 p.m., ice

arena

College of Technology believes total quality management benefits all

RHdlng, students Werwly Miles and Jeff
McMillian will read their works, 7:30 p.m., Prout
Chapel. Free.

Planetmlum Slmw, ~Catastrophes;
7:30 p.m., Physical Sciences Building. $1

Tuesday, Feb. 16
CllluHled S18ff Council, 9 arn.-noon,
Faculty Lounge, Union.
UCS Semi!•, "Harvard Graphics (IBM),•
10 a.m.-noon, 128 Hayes. Hands on. To
regiSter call 372-2102.
UCS Semil181", "Communication Pack-

ages and the Xyplex Terminal Server;
10:30-11 :30 a.m. To regiSter call 372-2102..
ASC Winter Gala Luncheon, noon-1 p.m.,
conference room, Jerome Library. Cost is
$2.50. For information caD 372-8302 or

372-9876.
Concert, Venti da Camera will play 'Winds
at Wildwood; 7:30 p.m., Manor House,
Toledo's Wildwood Metropark.
Plllnelarlum Slmw, "Cosmic Catastrophes; 7:30 p.m., Physical Sciences Building.
$1 donation suggested.
Lecture, "A Novice's Guide To Neural
Networks• by Ryan Tweney, 7:30 p.m., 459
Math Science Building.
Play, AIDS prevention is the focus of "The
Wizard of AIDS; 9 p.m., Forum, Student
Services Building. Free and open to the

public..
WBGU-lV Program, •Journal 1993· looks
at homosexual rights, housing and healing, 1O
p.m., Channel 27.

Wednesday, Feb. 17
Issues In Cultural Diversity, "One in Ten:
Who"s Sitting in Your Rew?" Panelis1s wiH
address homophobic and heterosexist
opprassion and gay/lesbian pride and
sett-affirmation, 10 am.-noon, conference
room, Jerome Library.
People for Racial Justice lie! Ung, 1-2:30
p.m., Taft Room, Union.
UCS Semk•, "Intro to the VMS ()peiatil IQ
System (Vax 6610); 2:30-4:30 p.m. To
register call 372-2102.

Concert, KO!)() will present "One Earth
Tour; B p.m., Kobacker Hall, Moore Musical
Ms Center. Tickets are $10, $16, and $22.
Reservations can be made by caDing
372-8171 or can be purchased at the music
center box office.
Lecture, Rev. Raleigh Washington will
speak on "Christianity: Not a White Man's
Rerigion; B p.m., Lenhart Grand Ballroom,
University\Jnion.

Thursday, Feb. 18
UCS Seminar, "Hands on with DOS
(IBM); 10 a.m.-noon. 128 Hayes. To register
call 372-2102.
Weight Watchers, noon, personnel
conferencellraining center, College Park Office
Building.
Lenhart Clnslc American Rim Serles,
"Rosie!'" (1968), 7 p.m., Gish Film Theater.
Free.
Student Compows Forum, works by
BGSU composition students, 7 p.m., Bryan
Recital HaD, Moore Musical Arts Center. Free.

Lenhart Claslc: American Rim Serles.
"My Sister Been· (1942), 9 p.m., Gish Fdm
Theater. Free.
WBGU-lV DPr-ogi-m-ni. "Encore Performances· will be devoted to choral music, 10
p.m, Channel 27.
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372-2540.

doc lalion suggested.
Lecture, by Cleve Jones, co-founder of the
NAMES Prt>;ect AIDS Memorial Quilt, 7:30
p.m., Lenhart Grand Ballroom, Union.

Saturday, Feb. 20
Wormn's Track. vs. Akron, Michigan State,
10:30 am., BGSU Field House.
llen's Track. vs. Akron, Ashland, Mt
Union, 10:30 a.m., BGSU Field House.
Wormn's Basketball, vs. Miami, 5:15 p.m.,

Anderson Arena.
Men's Basltelball, vs. Miarri, 7:30 p.m.,
Anderson Arena.
Opening Ceremonies, for the showing of
the AIDS Memorial Quilt. noon, Lenhart Grand
Ballroom, Union. The quilt will remain on
display until B p.m.
Black History llonth Event, -We Are at
War: Distinguishing Allies & Enemies" is the title
of this program that celebrates the rife and
works of Malcolm X which will include a talk by
Dr. Khallid Abdul Muhammad, 7:30 p.m.,
Kobacker Hall, Moore Musical Ms Center.
Admission is $2 for BGSU students and $3 for
others.

Sunday, Feb. 21
Plllnelarlum Slmw, "Cosmic Catastrophes,·
2 p.m., Physical Science Building. $1 donation
suggested.
Concert, the BGSU S)'l11lhonic Band, 3
p.m, Kobacker Hail. Moore Musical Ms Center.

Free.
NAMES Project AIDS llemorlal Quilt, the
quilt wiD be on display from noon-a p.m.,
Lenhart Grand Ballroom, University Union.
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Rod Houchins, a University alumnus, is trying to change the way of thinking in the
College of Technology. In fact. he"d like to see everyone on campus change the way
they think about management style.
Houchins, who received his master's degree from the University in 1984, is the
human resource manager at Ball Metal Container Division in Findlay. He recently ~nt
four Friday afternoons with some members of the College of Technology staff teaching
them about total quality management. a concept that has been popular in corporations
across the country and is now being applied to businesses of all sizes.
Total quality management, known by those who use it as TQM, is a type of participatory management. Everyone in the company is focused on a clear. crisp mission and
dearly knows who their customers are. It results in improved communication, excellent
morale and increased profits.
Houchins said Ball has always had a form of participatory management but decided
to examine TOM because "We knew we needed to get better at people skills," he said.
"We wanted to tap into what we call 'KATS', knowledge, ability, talents and skills;
Houchins said. "We wanted to make people feel a part of what they do at work. When
workers feel they have a say in what they do, there is a sense of ownership and
empowerment When this takes place, good things happen.·
Since instilling this management style, Houchins said absenteeism has dropped
signifrcantly and turnover is down. •1t shows that people want to be here; he said.
These kind of results are what attraded the attention of the College of Technology's
cooperative education office which has worked with Ball by placing student interns
there. When Houchins offered to condud a seminar on TOM, more than 20 college staff
members signed up.
Can total quality management work in a college setting? Dr. Thomas Erekson. dean
of the College of Technology, thinks it can. -My feeling is if you can cut some ~f the
administration levels, you will improve communication and. therefore, production. The
reason for having the seminar was to better educate ourselves on the concept We're
always looking for continual improvement.· he said.
By letting more staff members in on the decision making processes, it not only will
result in higher morale, but a higher profile for the entire college. -Under this type of
management style. people rlke being part of the team. That means people will want to
come to work here and we wiU be able to draw an even higher caliber of students than
we already do now,• Erekson said.
Bany Piersol, direclor of the college's coopeiative education program and assistant
to the dean, said learning about TOM has changed the way they do things in his office
now. -n has definitely had an impact on how we view our customers, the students and

Monday, Feb. 22

Instructor Rod Houchins talks to (from front to back) Hooman Nassersharifi, Thomas
from technology, who participated in a total quality
Erekson and Audrey Bricker,

an

management seminar.
the employers. We have modified our behavior to become more quality oriented; he

said.

Houchins is so convinced that TOM presents a winning formula that he has gone to
universities and high schools to promote the concept He thinks it is important to "plant

the seeds" to the younger generation.

Continued on page 3

Rush is Mr. Fixit when it comes to campus vacuums

NAMES Project AIDS llemorlal Quilt, the
quilt will be on display from 8 a.m.-8 p.m.,
Lenhart Grand Ballroom, University Union.
UCS Seminar, "Intro ID the Unix Operating
System (Vax 8650); 9:30-11 a.m. To register

In a basement repair shop at the
University's Health Center, Zeddy
Rush, physical plant.
to a
vaa.rum cleaner's motor to determine
its ailments. After 18 years at Bowling
Green. Rush's ears are fine-tuned to
discern the purr of a property running
vacuum - or the grind of one with a
problem. Rush is responsible for
maintaining the University's cleaning
equipment repair shop as wen as
approximately 900 vacuuming and
cleaning machines such as sweepers,
automatic scrubbers, wet vacuums,
carpet washers and floor buffers.
The equipment. used on campus by
both custodial staff and resident hall
students. receives quite a workout and
occasionally. some abuse. For

ristens

call 372-2102.
NCA Consultant- Evalulltor Team

Meeting, for BGSU's 10-year Acaeditation
Review, 3:30-5 p.m., conference room, Jerome
Library. Open to faculty, staff and students.
Black History llonth Event, Panel
disn rssion on "Discrimination and Prejudice: A
Perspective Across Generations; 6 p.m.,
McBride Auditorium, Firelands CoBege.
Black History llonth Event, Dr. Howard
Nims will speak on "A Retrospective on
Malcolm X. The Struggle Continues; 7:30
p.m., McBride Auditorium, Firelands College.
lntematlonal Alm Series, "Cobra Verde(Germany 1990), B p.m., Gish Film Theater.
Subtitles. Free.

Walk-in hours change

It's tough being a new student on
campus. Strange faces, new classrooms.
textbooks and general disorientation
loom large in the minds of these
uninitiated new members of the Univer·
sity community. The BG EFFECT
program was started in January 1992 in
an effort to make new students feel
comfortable with their surroundings and

instance, a Bowfmg Green student
once dropped a Sanitaire vacuum
cleaner from the third floor of a
residence hall to the ground level.
Amazingly, it still worked but needed

Effedive March 1, the hours for walk-in
customers at office supplies, located in
111 University Hall, win change. The office
will be open from 9 am.-noon and 1-3 p.m.
Monday through Friday. Persons may still
call 372-2135 or send in their order
requests via campus mail. Delivery service
wiD be provided for large orders.

some cosmetic repair. Others aren't as
lucky. Another student poured water

Continued on page 3

•

•

•I

.

,

'

..

BG EFFECT gives
new students a
friend-in-the-know

Due to the na1Ure of his WOik. Zeddy Rush often finds himself surrounded by
vacuum sweepers at the physical plant.

. . ' ...
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in the process, help them achieve better
results from their Bowling Green experience.
The program offers interested
students a contad at the University who
will answer questions about Bowling
Green, or dired the students to a source
that can help. "The goal is to ease the
students' transition to the University."
Joan Morgan, academic enhancement
and administrator of the program, said.
"Many students just like to know that
there is a program like BG EFFECT; they
may not take advantage of it but they do
have a contact,• Morgan added.

Continued on page 3

United Way drive finishes this week Q & A ABOUT COT .I .ECl'IVE BARGAINING
of
two tenns. The
affiHate

New book reveals SICSIC's history and some of members' close encounters
In a move that has stunned the
campus community, the University
spirit group SICSIC has been exposed.
Traditions and lore which previously
had never been mentioned outside of
an inner circle of unknown active
members and closed-mouth alumni of
the group are now revealed in a tell-aD
account of the outlaw outfit written by a
charter member.
The Secret Six: A Histofy of the
SICSIC Organization at 8owfing Green
State University, authored by original
member James L Umbacher, rea>Unts
the bizarre rituals and unnatural
saaificeS that have characterized the
group since its inception 47 years ago.
Gregg DeCrane, student activities
and orientation. a SICSIC adviser and
editor and pubrisher of the book. said
The Secret SiKchronicles the group's
origins and history as well as details
fonner participants' exploits as
members and accomplishments since
graduation. But what about SICSIC's
seaet initiation rites and the meaning
of its cryptic aaonym?
·1 could tell you but then I'd have to
kill you; DeCrane blankly intoned.
Obviously, some information must
remain untold. "SICSIC stands for
something, but no one knows that .
unless they are a member. That is.the
most guarded of aD secrets•• DeCrane
added. New members are told the
meaning when initiated.
·
SICSIC members, wearing masks
sometimes bearing images of American institutions such as Ronald
Reagan, George Bush and Bart
Simpson, are responsible for the
spirit-inducing signs that can be seen
around campus, especially before
football games. Clad in jumpsuits that
have been passed down from member
to member for several decades.
SICSIC members often move through
the crowd of spectators. urging

(egging?) them on to higher levels of
team support
With visi>ility, however. comes
SICSIC's greatest problem - maintaining
the seaecy of memberS' identities. "It's
part of the game and the whole attraction
to keep the seaecy,• DeCrane said. He
added that there have been fewer
attempts in recent years by inquisitive
students to unmask- and expose - the
costumed men and women. The challenge to retain anonymity is considerable
because members are chosen at the end
of their freshman year and are
SICSICians throughout their sophomore,
junior and senior years. Their identities
are unveiled each year at the University's
Honors Day ceremony. where they are
given a special award.
Umbacher's book retells classic
SICSIC adventures such as the infamous
rabbit escapade. He writes, "One
afternoon SICSIC members were on the
(football) playing field goofing around with
the cheerleaders at halftime. The band
had just finished playing and marchecf off
the field, when out of nowhere a rabbit
appeared on the field. (SICSIC member)
Dan Mordarski saw it and without even
thinking, ran out on the field and started
chasing the bunny. Two other members
were right behind him. He started around
the 30-yard line and ran as fast as he
possibly could. Dan completely forgot
that there was a stadium full of people
watching and looked straight ahead at
the terrified mammal. His mask gave him
tunnel vision and he could hear the wind
whistling past the tiny air holes in the
mask.
"Around the 50-yard line Dan happened to tum his head sflghtly and saw
the entire home stands on their feet cheering madly. It was the most incredible feefang in the world, Dan remembers.
since he wasn't sure whether the aowd
was cheering tor the rabbit or SICSIC.
The seaet six chased the rabbit down

This is the final week the
University's United Way drive. AD
8f11>loyees should have received pledge
forms through carr1XJS mail that they can
return to their building/area volunteers by
Friday (Feb. 26).
In addition to donations, many faculty
and staff at the University give their time
to United Way supported agencies.
Gayfyn F'ann, University treasurer, has
been a board member for The Link for

...

handbook. Stock said that she will
continue to pursue the matter.

.

.. .
._
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In other business, CSC members
indicated support for the development of
a catastrophic sick leave pool for
University employees. The plan would
provide a pool of available sick leave
hours to employees who have contracted
a life-threatening iBness. Employees
could donate a small portion of their own
accumulated sick leave time to the pool
and only participating employees would
be eligible for the funds. The program
would in essence extend the benefits of
an employee who faced a lengthy
reaJperation period.
"The whole idea behind this is to try to
help your fellow employees,· Bob
Kreienkamp, vice chair of
said. "If,
out of the administrative and classified
staff, everyone would donate 10 hours,
you would have about 100,000 hours. It's
a great concept.·
Also at Tuesday's meeting, President
Qlscamp spoke to CSC members about a
variety of topics inclur:fang state Sllbsidies
for the coming academic year. Olscamp
said that the University would receive an
approximate two percent increase in

csc.

state monies if Governor Voinovich's
budget was passed as it now reads. He
added that the governor's budget
proposal also will contain a four percent

from students or former students.
Special services include a system for
communicating with the hearing impaired,
displaced worker assistance, bilingual
volunteers, traveler's aid and the Guide
to Human Services. The Wood County
center also handles night calls for the
Toledo area
All of the counselors are volunteers
and are trained through classes provided
by the agency. Student organizations call
on the service for residence hall programs and The Link also participates in
freshman orientation.
"The United Way program at BGSU is
a substantial program which takes care of
a lot of social needs," Finn said.

Noble is appointed
to national panel
Dr. Reginald Noble, who recently
retired as chair of the biological sciences
department, has been appointed to a
two-year term on the national Collaboration in Basic Science and Engineering

Review Panel.
The COBASE review panel is part of
the National Research Council's Office of
International Affairs/Central Europe and
Eurasia The 13-member panel reviews
and recommends research applications
which include--as part of its design- •
cooperative work between researchers in
the United States and Central Europe or
Eurasia
In adcition, the panel meets annually
to disa 155 the quarrty of the long-term
projects being conducted and to make
recommendations concerning the
structure and goals of the program.
Each panel member is an expert in a
different area of science; Noble will
represent the ~ of plant sciences and
forestry. The panel chair is Dr. Felix
Browder of the mathematics department
at Rutgers University.

Members of SICSIC have worn a variety of cfdferent disguises through the years to
keep their identities secret.

the length of the field and it scurried
under the fence. The secret six collapsed
in a state of exhaustion at the side of the
field.·
Considering the effort needed to
maintain a secret identity, is it worth
wearing a costume under pajamaS in
order to rise in the middle of the night to
sneak out and go paint signs promoting
Falcon lever? •1 can tell you that nearly
every one of the seniors invariably will
say SICSIC wa5 the best experience they
had at Bowling Green,· OeCrane said.
"We are talking about people who have
been very active: student government

presidents, heads of student court active people who have a lot of different
involvements.
"This is a very young campus with

very few traditions. Whatever we can
do on campus to try to get some spirit
and just to make people feel good is
worthwhile,· DeCrane said. i think that
the best thing that members experience
is the friendship between the individuals. Camaraderie and a sense of pride
for the institution is ailtivated as well
because they become intimatety
involved in what are going on and
maybe making Bowring Green a little bit

better:
Copies of The Secret SiK are
available in the University Bookstore or
from DeCrane for a contribution of $1 o
or more to the SICSIC Scholarship.
DeCrane may be contacted at 405
Student Services. All proceeds go to
the scholarship fund. - Marie Hunter

Attend NGA_ meeting
The North Central Association of
Colleges and Schools ConsultantEvaluator Team will hold an open
~ng from 3:30-5 p.m. Monday (Feb.

22)

Classified Staff Council is concerned about equitable use of flex time
Inclement weather c:fld not deter the
Feb. 16 meeting of Classified Staff
Counal members. The group cflSCI issed
problems with the equitable administration of the University's flex time policy
across campus and noted that physical
plant employees in particular are no
longer allowed to use flex time.
CSC Chair Chris Stock recently sent a
letter to University Trustee Ray Medlin to
express CSC concerns on the matter. In
the letter, Stock told Medlin that CSC, as
an advisory committee to Administrative
Counal, had suggested a revision to the
current flex time policy that would enrist
the help of the University's personnel
department in implementing the policy.
Stock wrote that Administrative Council
had denied this change with the explanation that flex time should not become a
personnel function.
Stock said that about 50 physical plant
employees had signed a memo stating
that they were no longer allowed to take
advantage of the flex time policy. In her
letter to Medfm, Stock said that CSC feels
sbu.lgly that if aD employees cannot take
advantage of flex time, then it should be
eliminated from the classified staff

Link, which is an
of the First Call for Help, refers people
who need assistance to the agencies
best suited to their needs.
Locally, The Link provides services 24
hours a day to University students
faculty and slaff and the surroundkig
Bowling Green community. Fann said the
agency even receives out-of-state calls

tuition cap. Qlscamp said that a one
percent inaease in revenue roughly
equals $560.000. Therefore, the two
percent increase would result in an
approximate $1.1 million inaease for the
University.
"That's not a great deal of money and
it will not permit the changes in operating
budgets that we have to make sooner or
later, so everybody's opeiatiug budgets
will continue next year at low levels,
roughly what they are now,· Olscamp

said.

Olscamp also desaibed his plans to
assemble a large committee to study all
non-academic areas of the University.
The committee. which according to
Qlscamp will include several classified
staff representatives, wiD examine all
functions and sei'vices provided by the
University and will make recommendations to him regarding which functions
should be enhanced, maintained.
terminated or combined. Olscamp said
that committee members would be
announc6d as soon as prospective
incfrviduals have agreed to serve on the

committee.
Also on the agenda:

- csc members disaissed the

University's use of temporary workers

From the front
"We've allowed our leadership to
become isolated or insulated from what's
going on,· Houchins said. "Why not rely on
the students to tell us what direction they
want to go in?"
Total quality management works
because it lets people feel oonnected and
proud of what they are doing. "People
have to be asked and have to be trusted •
Houchins said. "They have to know that '
they won't be fired if they make mistakes
as long as they put forth a good effort.
What TOM is saying is don't lose sight of
the people who make the business work..
Houchins uses videos and provides a
book for his seminar on TOM. The class
disusses how to change the company's
way of thinking, examines who the
contributors are and philosophies behind
the concept. how to generate ideas,
creating a mission and vision and how to
view the customer.

VACUUMS

en6sted from outside temporary agencies.
Members voiced concerns that exitsing
fuD-tirne workers may be replaced with
temporary workers and that the
University's temporary pool wiD now not be
the only source used to find workers.
- Stock said she met with John Moore,
executive director of personnel services,
last week regarding a nepotism problem
that exists on campus in the aJStodiaJ
area Stock said that she will continue to
pursue the problem until it is resolved. Marie Hunter

From the front
into an opening on a vaaium in an
attempt to clean its bristles. It was an
interesting experiment but resulted in an
out-of-action sweeper.
Rush, surrounded by new and used
parts and various tools, evaluates each
unit delivered to his shop and makes the
appropriate repairs. Since there are
~ 800 sweepers on campus, their
maintenance takes up a large percentage
of his time. OccasionaJly, components
can
be swapped for a quick repair,
· other
.
times he will labor for hours to return a
particularfy troublesome unit to service.
Rush said that the sweepers generally
operate from one to eight years before
major malfunctions occur; most have
been rebuilt several times. He orders the
necessary parts and rebwlds components that can be saved. 'We try to
salvage as much as we possibly can to
save~ University money; Rush
explained. ·rve always considered that

Tuition raffle set
Tickets are currently on sale for the
11th annual tuition raffle, sponsored by
the Honors Student Association and the

Honors Program.
This year the raffle will be offering the
chance to win a $1,000 grand prize or
one of several $150 book scholarships.
Any University student registered for at
least one semester hour during spring
term is eligible to win.
Ticket sales are being held across
campus or can be purchased in the
Honors Office in 231 Admil isb ation
Building through Marcil 5. The cost is $1
per tid<et or six tickets tor $5.

m conference room 150-A of Jerome

Library.

TOM

I

part of my job:
The most commonly needed vacuum
cleaner repair is the installation of a new
electrical plug due !o operators yanking
on the cord when unplugging the
vacuum. An extreme exarJ1>1e ocx:ured

once after a vacuum cleaner had been
loaded onto an elevator. The elevator
doors closed and the vacuum was
whisked away while the electrical cable
still plugged in on the lower floorwas shredded. NaturaDy, this sweeper
was sent to Rush for repairs.
Ac.'.:ording to Rush, the second
most-likely-~fail part is the motor's fan
This component often fails after the
·
vacuum picks up an object lb a penny
or nail, which can break the fan's blades.
Other maladies can be caused by
excessive dirt and debris which clog
moving parts, especially belts and
brushes.. Rush saves examples of
dysfunctional vacuum parts which he
uses to illustrate proper vacuum usage to
custodial employees from time to time.
Rush, who before coming to Bowrmg
Green had been an instructor and
manager at the Andrew Toledo Barber
CoDege in Toledo as well as a trainer in
the U.S. Navy, said he plans to keep the
University's vacuums humming along into
the future. ·1 enjoy my work and the
people that I come into contact with •

-

R~ ~- "It'~ a challenge to keep 'a11

thtS gear m action.· .:

.·

Marie Hunter

A ~ of questions have been raised about faculty collective bargaining and
~ eff~. The 8cJw!ing Green State University Faculty Assoeiation has
the Monitor to publish its answers to some questions posed by ·ndivid·ua1
facultyment>ers.
I
.

Ouestlon: Why does BGSU-FA think faculty who have already announced
their upcoming retirement should be able to vote In the SERB election?

'!001

Answer
~U-FA: BGSU-FA cannot acx:ept the administration's statement ~this group should not have an opportunity to vote" because the out·
~e could not affe_ct th~m personally.· The premise of that statement is mislead'1'!9· because_ the Unive~s ERIP policy forces a prospective retiree to announce
hrs or her retirement far m advance of the time that the final decision must be
made. We are told that more than half postpone retirement beyond that original
·
date. ~or many, the outcome of the SERB election may itseH be
factor rn that final decision to retire.
an important
The effect of ~e retirees on the outcome of the election will no doubt
be small. A few an thlS group have ~Id us they don't intend to exercise their vote in
any case. But there are other very important implications of exduding them
Remember that BGSU-FA cannot bargain for or otherwise represent facunY who
are not part of ~e bargaining unit If we are not able to represent faculty in their
last year of full-time employment, we might not be able to bargain over items rke
1
ERIP, access to summer t~ing during the final year, the language of the
contract for supplemental retirement duties and much more. All full-time faculty will
someday be "personally affected" if incfrviduals are forced from the unit during that
>:ear, ~ so lose the protection of a collectively bargained contract at the very
time their future welfare is most wlnerable.
~ contemplating retirement, older BGSU faculty must often compare their
lot wit_h that of the ~nal ~r. <?hiJ?s. a teacher who retired with the respect and
affection of ~ryone an the institution to which he had devoted his life and caree
Like Mr. Ch~, ~~U emeritus faculty have a natural, altruistic concern for the r.
future of the institution and their opinions carry the wisdom of long
·
can't resist asking two admittedly rhetorical
.
_
expenence. We
questions. Would anyone have
considered telling Mr. Chips that he did not have a right to vote because he co Id
ls this the attitude we should all expect from the u
administration when it comes our tum to retire?

not~-~ aff~ed?

BG EFFECT
From the front
This oontact person or mentor at·
tempts to reach the student before he or
she anives on campus. Most mentors
send a letter to the student that welcomes
them to the University and lets the
student know where they may be found
on campus.
"A lot of students are simply over~ by the size of the University;
Diane Regan, arts and sciences and
originator of BG EFFECT, said. "Or they
may be oveiwhelrned by the size of the
library or labs. For first-year students, this
can be adficull•
Regan said entering school as a
freshman in January also can be intimidating: Students are one semester off
from most other freshmen; their courses
don't sequence with the majority of
students; and social interaction is already
largely defined. "They may be more
reluctant to ask for directions because
most everyone else went through that
back in August." Regan said. ·1n August.
it's the norm to appear lost and not know
where you are going. But in January, it's
not the norm. We have students who are
coming in that are absolutely as green as
can be."

Due to a lack of available mentors, BG
~~T currently is offered only to

rncommg January, summer and evening
students. Resources are not available to
provide mentors for the entire class
entering each faD. Typically, BG EFFECT
is announced at pre-registration programs
for incoming students. The number of
students requesting a mentor has
averaged about 20-25 per semester. The
number of mentors has risen each

semester, with 30 currently participating.
Interested students or potential mentors
may contact Morgan at the academic
enhancement office if they would like to
participate.
Morgan said BG EFFECT has been
primarily an administrative staff council
endeavor but faculty and classified staff
are welcome and encouraged to participate: Aa:ording to Morgan, the program
requires only one or two available hours
each semester and participants act as
mentors generally for one student at a
time.
Although not aD students approach
their mentor with questions, Betty Ward
arts and sciences, noted that student •
reaction is positive. ·1 called my student
before she came to campus and she was
very grateful that someone from Bowrmg
Green had contacted her and showed an
interest,· Ward said. "She later called
after she had been on carr1XJS for a few
weeks and didn't have any questions but
said that she appreciated my interest in
getting in touch with her and making her
transition to Bowling Green a smooth

one.·

Beyond just giving directions or an
answer to a student, Regan said that the
program has other, less tangible benefits.
·A sense of community is really important
and these are the kinds of programs that
do build community within a university •
Regan explained. "I felt that the staff ~
faculty could be a very vah sable resource
tor students. That's reaDy the basis for
the concept behind BG EFFECT· it's
letting people know that we are here for
them." - Marie Hunter

I

NCA Team to be on campus next
week, open meeting is planned
Leaders of constituency groups,
faculty. staff and students will be talking
with team members of the North Central
Associatioo of Colleges and Schools
during their campus visit next week.
The team will be at the University Feb.
22-24 as part of its reaccreditation
process which is conducted every 1o
years.
An open meeting for the University
community will be held from 3:30-5 p.m.
Feb. 22 in the conference room at
Jerome LibraJy. Participants can ask
questions and discuss the sett-study
report prepared by the University's
reacaeditation steering committee.
Dr. Denise Trauth, chair of the
steering committee, said the
reaccreditation process has a new
criterion this year that deals with assessment of the academic achievement of
students. Since 1993 is the first year that
this is part of the evaluation process, the
team will wish to be informed of tOO
progress that the University has made in
putting an assessment plan in place. The
University sett-study report contains a
section on assessment that addresses
this issue.
"This is the first year in accreadation
reviews that universities are being asked
to develop assessment plans,· Trauth
said. With the help of many faculty
members we are moving in this direction.
'We had an assessment subcommittee that submitted a report last fall that is
now under review. However, all universities that are being visited this year by

NCA teams have been informed that they
will be required to write a follow-up report
on assessment in about a year in which
they wiU define their progress. This is not
meant to be a punitive requirement It's
just that NCA doesn't want to wait until
the next site visit in 1o years to see how
our assessment plan is unfolding and
being implemented.•
Trauth encourages members of the
University community to review the
steering committee's sett-study report in
preparation for the team's campus visit
The report has been widely cf1stributed in
offices both on the main campus and at
Firelands College.
Two members of the team will be on
the Frrelands campus for part of Feb. 23.
The team consists of the following: Dr.
Jean W. Adams, team chair and associate to the president for budget, planning
and analysis at Iowa State University; Dr.
Betty Turner Asher, president. University
of South Dakota; Dr. Kirby GiUiland,
psychology, University of Oklahoma; Dr.
Elaine K Ginsberg", EngrlSh, West
Virginia University; Martin Runkle,
director of the library, University of
Chicago; Dr. Rudolph W. Schutz,
psychology and dean emeritus, University of Iowa; Dr. Sally Yeates Sedelow,
computer science and English, University
of Arkansas at Little Rock; Dr. Maureen
Hartford, vice president for student
affairs, University of Michigan; and Dr.
David J. Werner, provost and vice
president for academic affairs, Southern
Illinois University at Edwardsville.

Senate chair is guest speaker at ASC
meeting, promotes common goals
Dr. Allen White, a guest speaker at
Administrative Staff Council's Feb. 4
meeting, told members that all employees
are at BGSU for the same goat: to
provide the best possible education for
the University's 17,600 students.
"Faculty couldn't be nearly as effective
as we are without your administrative
support,. he said.
However, White said faculty and staff
alike could be more effective if they took
their jobs more seriously.
He also said Faculty Senate does not
want to ~and conquer" ASC or
Classified Staff Council, but "friction
occurs between the constituency groups
sometimes due to the cflfference in
benefits.•
In response to questions about the
faculty contemplating collective bargaining, White said the process could benefit
administrative and classified staff, too.
-on other campuses with collective
bargaining, the other constituency groups
have actually benefitted from it. When the
collective bargaining unit negotiates a
better salary, it usually means the other
~ will receive better salaries, too.
Some go as far as to form their own
non-faculty units..
Council member Paul Yon questioned
where the funds would come from to
raise faculty salaries if a collective
bargaining unit is agreed upon at the
University. White said he believes "there
are monies around.
-Faculty salaries are not a priority
here,. he said. "Not everyone likes
collective bargaining but many feel it

might be the only way to go. People are
frustrated. We are a mature university so
there's no excuse for our salaries to be
so 1ow:
Council member Dr. Josh Kaplan said
some faa.llty members have said there
are too many administrators on campus
but he questioned whether there is any
data to incfic:ate if this statement is true.
While he admitted new administrative
positions have been added each year,
many are grant funded or federally
mandated.
White said there appears to be data
saying the number of administrative staff
has increased quickly. "And with the
faculty/student ratio so bad, that's
disconcerting,. he said.
In other business, Ann Bowers, chair
of ASC, reported she has been disa ISSing the vacation poricy with John Moore,
executive director of personnel services.
The council is advocating that new
administrative staff be able to take
vacation as it accumulates during their
first year of employment, rather than
having to wait a fuD year before they can
take time off. Although Moore said this
poricy is already followed based on
supervisors' permission, several council
members disagreed.
Nonna Stickler, chair of the Personnel
Weffare Committee, said she has talked
to Moore about conducting a survey on
job inequities. Moore said the study Will
be the top priority of the next assistant
personnel director, a position currently in
the hiring process.

I

Professor is recognized as most
outstanding statistician of Bangladesh
Dr. A.K. Md. Ehsanes Saleh, the
Eugene Lukacs Distinguished Professor for the spring semester in the
mathematics and statistics department,
has been awarded the Q.M. Hussain
Gold Medal by the Bangladesh
Statistical Association. The award
recognizes him as the most outstanding stalb"tician
of Bangladesh
and a Distin-

Statistics (IMS) and is also a Fellow of
the Royal Statistical Society (ASS) and
an elected member of the International
Statistical Institute (ISi). He has been a
visiting professor at Stanford University, University of califomia- Berl<eley,
Massachusetts Institute of Technology
(MIT), and Banach Centre in Poland,
among other universities.

statistical areas. Saleh wm be conduct-

Scholar in
statistical

ing weekly seminars for Bowling Green
graduate students and faculty on the
topic, "A Preliminary Test Approach to
Shrinkage Estimation.• Seminars will
be held Wednesday afternoons at 3:30
p.m. in 459 Mathematical Sciences
Building. He also is an organizer of the
Third Eugene Lukacs Symposium to be
held March 25-27 at Bowling Green.
•At Carleton, I'm the only professor
who wort<s in nonparametric statistics
and shrinkage estimation,. Saleh
explained. "In statistics, we discl •ss
parametric, nonparametric and
robustness. To give you an idea of
robustness, when you collect data
there is some bad information in there.
How we technically weed this information out and get a result that is not
affected by the bad information - that
is called robustness.

organization
selected Saleh
due to the
quality of his
research, his
pioneering
AK. Saleh
contributions
in a variety of statistical areas and a
record of prolific pubfication. Saleh will
receive the Gold Medal at a ceremony
to be held in July at the University of
Dhaka in Bangladesh.

Saleh, who is originally from
Bangladesh, is a professor of statistics
at Carleton University in Ottawa,
Canada In 1966, Saleh joined the
Csrleton University staff as assistant
professor. He became associate
professor in 1968 and organized the
graduate program for the Department
of Mathematics. He also served as
director of the Ottawa-Carleton Institute
of Graduate Stucf195 and Research in
Csrleton's department of mathematics
and statistics from 1990-92.
Saleh is the first Bangladeshi Fellow
of the Institute of Mathematical

9The techniques which I've wor1<ed
on are particularl'/ important for the
study of economics. Also, they can be
used for other types of data analysis
used in biology and anthropology.·
Saleh, who has pubrlShed more
than 100 papers, will remain at Bowling
Green as the Eugene Lukacs Distinguished Professor through May. Marl< Hunter

Beck volunteers his time

United Way campaign to start this week
Many University employees have
found that volunteering their time to
county organizations, inclucfing those that
receive financial support from United
Way, can be rewarding experiences.
John Beck, an electrician and classified staff member at the University, has
been
president of
the
Wood
County
- Association for
Retarded
Citizens
for two

years.
Healso

United way

has
of Greater Toledo
been on
the board for Mental Retardation and
Developmental Disabilities of Wood
County for three years and recently was
reappointed for another term.
This organization for parents and
famifies provides public education,
parent-to-parent support, counseling,
information and refenal and advocacy for

~
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Considered an expert in a variety of

guished
sciences.
The

'

S

legislative action regarding retarded adults
and children. It also offers Family First. a
program teaching parents of disabled
children how to evaluate and gain access
to community services for their children.
Beck is a voice for the retarded citizens
in Wood County. lhrough his work with the
Association for Retarded Citizens, he
acknowledged the need for funding from
United Way. 9The United Way has always
been good to us. I'd hate to lose an
organization like that,. h& said.
The associatioo's 1992 United Way
allocation was $24,405.
The University will observe its annual
United Way campaign Feb. 15-26. - Beth

Russ

Nominate a student
The Distingished Service Award
Committee seeks self nominations and
faculty/administrative staff nominations of
seniors and graduate students who have
given distinguished service to the
University.
App!ic:ation forms may be obtained at
305 Student Services Building or by
calling 372-2147. The final deadline for
all nominations is 5 p.m. March 5.
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Rec Center is exempt from new sales tax
When Ohio implemented a new tax
law on Jan. 1, University administrators
determined that Ohio sales tax must now
be charged on memberships to the
Student Recreation Center. Under the
new budget-balancing biU, individuals
purchasing memberships to recreation
and fitness centers must now pay six
percent state sales tax on membership
fees.
As it turns out, the University received
notification last week from the Ohio
Department of Taxation that it is exempt
from the law because the Rec Center is
considered a service of a state agency.
State sales tax had been charged on Rec
Center memberships prior to notification.

Classified staff needed
to run in Classified
Staff Council elections
Members of the classified staff who
have always wanted to become involved
in the decision-making process of issues
dealing with classified employees now
have their opportunity. Ten seats wlll be
open on Classified Staff Council for the
next academic year and self-nominations
currently are being sol"lcited.
Openings for council positions are in
the following areas:
- One three-year term in University
relations;
- One three-year term in planning
and budgeting;
- One three year term in auxiliary
support services (food operations);
- Two three-year terms in plant
operations and maintenance;
- One one-year, unexpired term in
plant operations and maintenance;
- Two three-year terms in academic
affairs;
- One one-year, unexpired term in
academic affairs; and
- One two-year, unexpired term in
student affairs.
Self nominations must include name,
job title, department, years of service at
the University and a campus phone
number. Nominations should be sent to
-csc Bection Committee, P.O. Box 91,
University Hall. The deadline is March 15.
Interested persons who want more
information should contact Jim Lein, chair
of the Bection Committee, at 372-7984.

UPS rates to
increase 4.5 percent
The University post office announces
that effective Monday (Feb. 15), a new
rate increase will take place with UPS.
The cost of shipping packages via UPS
will go up an average of 4.5 percent over
the present rates.
There also is an inaease in the cost
for address corrections, COOs and
acknowledgement of delivery (ACDs).
The UPS shipping service is handled
through the inventory management
department. For more specific information
about rate increases, can 372-2121.
Departments are reminded that the UPS
shipping is for campus departments only
and not to be used for personal packages.

Memberships costing $70 per semester are sold to faculty, staff, alumni and

community members and Ohio sales tax
added $4.20 per membership. Student
membership costs are included in general
tuition fees.
"Our intention is to initiate refunds to
the people who purchased memberships
after Jan. 4; Greg Jordan, director of the
Rec Center, said. 'We cfldn't start
charging taxes until we reopened again
(after holiday break) on Jan. 4.·
9The bill, in its wording, did not exempt
us; Gaylyn Finn, University treasurer,
said. "But it did specify in the biU that (the
University) was a service. In the Ohio
revised code, it does say that the
services of the state of Ohio and its
agencies are exempt from state sales

tax:

Jordan said that the Recreation
Center is compiling a list of individuals
who purchased memberships from Jan. 4
- Feb. 8 so that the treasurer's office can
make reimbursement plans. - Mark
Hunter

FAMILY LEAVE
From the front

can be used during the four month
period. The staff member may use any or
all of the accrued vacation credit and/or
accrued sick leave during the maternity
leave before going on a leave of absence
without pay.
The policy states staff members taking
maternity leave are guaranteed their
positions and job titles upon return.
Paternity and adoption leave for
administrative staff is to be arranged on
mutually acceptable written terms with
the immecfiate supervisor. The poricy
says specific details relative to the use of
sick leave, leave of absence without pay,
vacation time or arrangements for
modified work schedules also must be
agreeable to the staff member and
immediate supervisor.
Classified staff also have maternity,
paternity and adoption policies in their
handbook. Prior to a maternity leave
request, the classified employee and
supervisor must disCI 1ss the length of the
leave required and the amount of sick
leave, vacation or leave without pay that
will be appl"ted.
The poricy states a maternity leave for
childbirth purposes will be allowed for a
period of time that may include
pre-delivery, derrvery and recovery time,
and should not exceed six months.
Medical certification by a physician is
required for the required period of time.
The mecflcal certification must include the
probable period for which the employee
will be absent and accompany the
maternity leave request
A classified staff member may use
any or all of her aa:rued but unused
vacation credit, comp8nsatory time and
accrued but unused sick leave credit
during the maternity leave period before
going on unpaid leave of absence.
Tone needed for classified staff to
take paternity or adoption leave is to be
arranged on a mutually acceptable basis
with the immediate supervisor. Specific
details regarding the use of sick leave,
leave of absence without pay. vacation
time, or arrangements for a modified
work schedule must also be mutuaDy
agreeable between the staff member and
the immediate supervisor.

AIDS CLASS
From the front
-

by sharing needles or through sexual

contact - and we will be talking about
that. too:
Topics that will be disClissed include:
OSHA regulations; tasks that have
occupational exposure potentials; written
guidelines on employee handling of body

fluids; how bloodbome pathogens are
transmitted; work practices that limit
exposure; types of protective equipment
and when it is needed; emergency
procedures and how to report exposure
incidents; and perspectives on oco ipational and nonoccupational risks of
acquiring AIDS.

GRANrS AND CONTRAcrs
From the front

more:

who have more, get
Due to these state cutbacks, the largest source of external funding shifted from state
to federal sources. Of the amount received by Bowling Green, 45 percent came from
federal agencies such as the U.S. Department of Education, National Institutes of
Health and National Science Foundation; 34 percent was received from the state; and
21 percent came from "other" sources such as private foundations, professionat
organizations and local governments.
•(Awards) depend a lot on the faculty in the individual departments since they come
and go over the years, so their specific interests and expertise are what drive how much
money comes in,• Carlson said. "It really focuses on who is here, who the new people
are and who is retiring.·
Departments receiving more than $300,000 in research and educational program
awards in 1991-92 were biology, psychology, sociology, technology systems and the
Center for Photochemical Sciences.
More than 41 percent of Bowling Green's 1992 dollars were awarded for educational
program development activities; research awards were the second largest category at
28 percent; public service activities amassed 22 percent, followed by institutes and
workshops (eight percent) and equipment (less than one percent).
lncflViduals receiving large awards in these categories include: Joan Morgan,
academic enhancement, for educational program development; Molly Laflin, HPER, and
David Weis, applied human ecology, for public service activities; and Douglas Neckers
and Michael Rodgers, photochemical sciences, for research.
During 1991-92, 298 new proposals were submitted; 157 were funded and there
were 160 proposals that had been submitted the previous year but remained pending.
Approximately 53 percent of proposals obtained funding in 1991-92.
Acconfing to Dr. Christopher Dunn, director of research services, determining the
optimal number of new proposals is difficult -We've been as high as 380 (proposals
sumbitted in one year) a few years back and as low as 250 a decade ago when the
perception was that grant money was not readily available; Dunn said. "But 298 is
somewhat below where we want to be.·
Dunn added, "Because there are reductions in hiring faculty and they are asked to
take on more work, it becomes increasingly difficult to generate adcfrtional proposals:
Carlson said there are different types of proposals: unsolicited, where applicants
send in a proposal and hope that the respective agency is interested; solicited, where
agencies request proposals and offer specific guidelines stating their interests; and
mixtures that may be specific regarding deadlines but non-specific regarding possible
proposal topics.
Most federal agencies offer guidelines and appropriate forms for submissions. For
example, National Science Foundation material ouUines proposal content. length and
deadlines.
Since preparing a proposal is a time-consuming affair, the research services office is
prepared to help faculty in several ways. 'We have a variety of information resources to
help people find out what kinds of programs exist that might fund a particular interest.·
Dunn said. 'We go through a process called a funding search where we use computer
and print resources to match interests with grant programs. We then review the apprication guidelines and offer advice for writing a proposal. We can help with constructing
and justifying the budgets. The office also can assist with the review process and
interpreting comments from reviewers:
Beca.1150 the responsibtTrty to generate proposals ultimately lies with faculty, the
research services office offers short workshops to interested parties that cflSCI 1SS topics
such as research at Bowring Green; constructing budgets; and faculty research committee programs. The office also has a series of self-instructional video tapes on proposal
development and print resources.
"There are a number of things that go into getting a grant,· Carlson added. "Some of
them you don't have any control over and some of them you do. Usually, a well-written
proposal will do better. Usually a better looking proposal. with no typos, will do better.
•part of the decision is based on the priorities of the respective agency that year.
They might not teD you what their priorities are, but they usually have certain things that
they are particularty interested in.
'We encourage people to talk to the program officer ahead of time to be sure that the
agency would be interested and try to get as much information as possible. Some of the
agencies will review drafts of your proposal and give you feedback on how you can
improve it to make rt more likely to get funded.·
Carlson added, "ff you don't get funded then it is a good idea to get the reviewers'
comments to find out why. A program officer from the National Science Foundation said
that in her program, your chances of getting funded double if you resubmit it after
addressing those reviewers' comments.
"Also, people should think big. A lot of times, new faculty in particular, tend to think of
a very small proiect and ask for a little bit of money when they could ask for more.
People need to keep in mind that there is a lot of funding out there: - Marl< Hunter
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University holidays for 1993 announced
observed on the following Monday; if a
holiday falls on Saturday, it will be
observed on the preceding Friday.

The University will observe the
following holidays in 1993: Memorial
Day, Monday, May 31; Independence
Day, Monday, July 5 (but classes will be
in session); Labor Day, Monday, Sepl 6;
Veterans' Day, Thursday, Nov. 11 (but
classes will be in session); Thanksgiving
Day, Thursday, Nov. 25; reassignment of
President's Day (a floating holiday),
Friday, Nov. 26; reassignment of Columbus Day (a floating holiday), Thursday.
Dec. 23; Christmas Day, Friday, Dec. 24.
If a holiday falls on Sunday, it will be

UPS rates increase
Inventory management announces
that effective Feb. 15, a new rate
increase has taken place with UPS. The
cost of shipping packages via UPS will go
up an average of 4.5 percent over the
present rates.
There also is an increase in the dollar
amount currently charged for address
corrections, CODs and acknowledgement
of delivery (ACDs).
The UPS shipping service is handled
through the inventory management
department. For more specific information
abOut rate increases, call 372-2121.
Departments are reminded that the UPS
shipping is for campus departments only
and not to be used for personal packages.

OBITUARIES
E. Lucille Shaw
E. Lucille Shaw, 76, a former University employee, died Feb. B at the Desert
care Center in Mesa, Ariz.
She joined the food service staff on
campus in November 1962 and was
promoted to a cook in 1966. She retired
in July 1978.
Memorials may be made to the
donor's choice.

ERIP applications
are due June 30

Doris McCone Meyers, 79, a former
employee of the University, died Feb. 11
in Northcrest Nursing Home in Napoleon.
Meyers had been a housekeeper for
20 years at the University. She retired in
1966.
Memorials may be made to the
American Heart Association.

Faculty members who plan to retire on
the Eariy Retirement Incentive Plan at the
end of the fall semester of 1993 or during
the spring or summer of 1994 must make
application by June 30, 1993, in order to
be assured of consideration.
To obtain forms or for additional
information on the ERIP program or the
Supplemental Retirement Program,
contact Norma Stickler, academic affairs,
at 372-2915.

Bernice R. Thurman

Opera tickets on sale

Bernice R. Thurman, 82, a former
University employee, died Feb. 14 at the
Bowfmg Green Manor Nursing Home.
During Thurman's career on campus
she was a cook.
Memorials may be made to the
donor's choice.

Tickets go on sale March 1 at the
Moore Musical Arts Center box office for
the Bowling Green Opera Theater
production of "La Boheme:
The opera wiD be presented at 8 p.m.
March 12 and Marctl 13 in Kobacker Hall
of the Moore Musical Arts Center.

Doris McCone Meyers

FACULTY/STAFF POSITIONS
The following faaJlly positiOllS are available:

Accountlng/lllS: Instructor (two positio11s, fuB-time, terminal, anticipated). Con1ac:t Park
Lealhers (2-2767). Deadline: March 1.
Applied Statistics and Operations Rue arch: Assistant professor (two positiol is, tenure
track). Also. instructor (two posiliol is. temporary). Con1ac:t
Shih (2·2363). Deadines: Feb. 28
or until filled.
.
Blologlcal Sciences: Assistant professor (two positiolis, mok!orlar biologist and popcdationl
community ecologist. tenure-track). Con1ac:t R.C. Woodruff (2-2024). Deadline: March 15.
Communication Disorders: Assistant professor (anticipated}. Contact Linda Petrosino
(2-2525). Deadline: Until a qualified candidate is identified.
Eco11omlcs: Assislan1/associate professor of international business (anticipated). Contact J.
David Reed (2-2646). Deadline: Feb. 28 or until fiDed.
English: Assistant professor. creative writing (full-time, temporary). Contact ffichan:I Gebhardt
(2-2576). Deadline: March 1 or until filled.
Environmental Health Program: Reoperied search. Assistant professor (tenure-track).
Contacl Dr. Galy Silverman (2-7774). Deadline: Until filled.
Geography: Instructor (full-time, temporary, one-year. joint appointment with environmental
program). Contacl AJvar Carlson (2-2925). Deadline: April 30 or until filled.
History: Assistant professor (two positions. anticipated, tenure-track). Con1ac:t Fujiya
Kawashima (2-2030). Deadline: March 15 or until filled.
llanagement: Assistant professor (three positiol is, two in human resource management, one
in purchasing materials). Contad James McFiDen (2-2946). Deadline: Feb. 27.
Technology: Assistant professor, electrouic ~echnology. Con1ac:t chair of search committee for
electronic technology (2-7581). Deadline: April 9.
V"isual Communlclltlon and Technology Education: Assistant professor. design technology.
Contact chair, architecturallenvircnmental design search committee (2-2437). Deadline: April 9.

we.

Computer Sentces: Systems analyst Contact personnel services (Search V-007, 2-8426).
Deadline: March 5.
Fln•lcial Aid and Student Emplofll•d: Assistant clredor. Contact personnel services

.. .. . .

(Search V-002. 2-8426). Deallnl: March 1.
~
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ence is free, but registration is required. To
register call 372-7033.
Colloquium, "Employment Testing and
Public Policy: The GATB and its aftermath" by
Dr. Paul Sackett. 3-4:30 p.m., 108 Psychology.
Colloquium, "S1ructural Change and Labor
Market Outcomes: How Are lhe Gains and
Losses Distributed" by Dr. Mary Benedict, 3:30
p., 4000 Business Administration Building.

Monday, Feb. 22
NAllES Project AIDS u111e1i..m""101""'ial Quilt, the
quilt will be on display from 8 am.-8 p.m.,
Lenhart Grand Ballmom, Union.
UCS Seminar. "Intro 1o the Unix Operating
System (Vax 8650)," 9:30-11 am. To register
and for location call 372-2102.
lleeting. with the NCA
Consultant-Evaluator Team for BGSU"s
10-year Accredilation RevieW, 3:30-5 p.m ..
Conference Room. Jerome library. Open to
faculty, staff and students.
Black History llonth Event, Panel
diso 1ssioo on "Oiscrimination and Prejudice:
A Perspective Across Generations," 6 p.m.,
McBride Auditorium, Firelands CoUege.
Open Auditions, for actors to appear in
the annual One-Ad Play Festival, 7 p.m. on
Feb. 22 and 23, 400 and 402 Univ~ Hall.
Callbacks will be Feb. 24 at 7 p.m.
Black History llonth Event. Dr. Howard
Nims will speak on "A Retrospective on
Malcolm The Struggle Continues; 7:30
p.m., McBride Auditorium, Firelands College.
International Film Series, "Cobra Verde"
(Germany 1990). 8 p.m., Gish Film Theater.
Subtitles. Free.

Black History Month Event, Fourth
Annual Black History Month Dinner Theater. 6
p.m., Lenhart Grand BaDroom, Union.
Reservations required. For information call
372-2978.
Theatre Production, "A Midsummer
Night's Dream; 8 p.m., Eva Marie Saint
Theatre. Tickets are $6 for aduhs and $4 for
students and senior citizens. For reservations
call 372-2719.
Black History llonth Event, Ninth Annual
Reggae Tribute to Bob Marley, 9 p.m., N.E.
Commons. Admission $2.

Sunday, Feb. 28
Theatre Production, "A Midsummer
Night's Dream." 2 p.m., Eva Marie Saint
Theatre. Tickets are $6 for adults and $4 for
students and senior citizens. For reseMllions
can 312-2119.
concert, BGSU Collegiate Chorale, 3 p.m.,
Kobacker Hall, Moore Musical Arts Center.
Free.

BGSU Faculty Scholar Series, speakers
wiD include Vmcent Kantorski. Richard Kennel
and William Lake, 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free and open 10
all

Planetarium Show, "CosrniC catastrophes," 7:30 p.m., Physical Sciences Building.
$1 dol lation suggested.
BGSU Faculty Artist Series, performance
by lubist Ivan Hammond, 8 p.m., Bryan Recital
HaD, Moore Musical Arts Center.

Thursday, Feb. 25

ucs Seminar, "Using Kermit 10 ainnect to

IBM 4341 (Trapper) through lhe Xyplex

Terminal Server," 10:30-11:30 a.m. To
register and for location caD 372-2102.
Weight W81Chers. noon, Petsoi 1181
COi lfel Bi IC8{Training Center, Colege Park
Office Building. Fer ii doi ii latiol I caft 372-2225.
Forum l...ecU9 Luncheon, 1he Truth,
The Whole Truth And Nothing But The Truth:
Do "True Stories• Really Tel It Al?" by Dr.
Attilio Favorini, noon, Towers Inn, McDonald
West. Lunch will cast $5. Fer reservations

Monday, March 1
UCS Semi!•, "Intro to lhe Stalistiral
Analysis System {SAS)." 2:30-4:30 p.m. To
register and for location caD 372-2102.
l11temat1011111 Alm Serles, i<arayuki-San:
The Making of A Prostitute" (Japan 1975), 8
p.m., Gish Film Theater. &btitles. Free:

cal 372-2340.
Yldeoconfe1e11ce. "Aduhs As Students:
Their Status and Role in Higher Edi ication,"
12·2 p.m., Ohio SUite, Union. No regislration

Police chiefs gather
The University will be hosting a human
diversity course II training session for law
enforcement chiefs in northwest Ohio
Thursday (Feb. 25). It will be held from 9
am.·3 p.m; in the Community Suite of the
University Union.
The seminar will feature a basic
human nature course and related support
courses to include age, gender, disablTrty,
alternative life styles and sexual orienta·
tion.
Participating in the seminar are Roger
Dennerll, director of public safety, who is
on the state board for human diversity
training as well as the State Education
Committee. Barbara Waddell, pubric
safety, and Rob Cunningham, disability
resources, have been certified as
instructors for course II.
The training is funded by a grant from

required.
Workshop, "AIDS and Bloodbome
Diseases in the Workplace" by Dr. Josh
Kaplan and Dave Heinlen. 34:30 p.m.,

WBGU-lV S1a1ion.
Concert. BGSU Student Jazz Cormos, 7
p.m., Bryan Recital HaD, Moore Musical Arts
Center. Free.
Theater Produc:lion, ~A Midsummer
Night's Dream," 8 p.m., Eva Marie Saint
Theater. Tldcets are $6 for adults and $4 for
students and senior citizens. For reservationS
caD 372-2719.
Lenhart Classic American Film Series,
"Picnic" (1955), 9 p.m., Gish Film Theater.
Free.

Friday, Feb. 26

,ntroToto the SunandWorkstafor

the U.S. Department of Justice, Bureau
of Justice Assistance through the Ohio
~s Office of Crinimal Justice

WBGU-TV Progian, videoco11fere11ce

"Creating Leaming Organizalions• Growth
Throlq. Cluaity; 11:30 am.-1
Days

.,.m.,
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Following massive renovation, Hayes Hall is the 'new' building on campus

Saturday, Feb. 27

VVednesda~Feb.24

.

VOi.. XVI. No. 29

can

Planetarium Show, "Cosmic Catastrophes." 8 p.m., Physical Sciences Building. $1
donation suggested.
Concert .."Marimolin" a virtuoso violin and
marimba duo, 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free.
WBGU-TV Program, "Journal 1993"wiD
look at the role the mind can play in health and
well-being, 10:30 p.m., Channel 27.

register

;

phes," 8 p.m., Physical Sciences Building. $1
donation suggested.
Reading, studen!s Jo Morris and Gayle
Williamsen will read from their works. 7-;30
p.m., Prou1 Chapel. Free.
Theatre Production, "A Midsummer
Night's Dream," 8 p.m., Eva Marie Saint
Theatre. Tickets are $6 for aduhs and $4 for
students and senior citizens. For reservations
312-2119.

Tuesday,Feb.23

ucs Seminar.

. i

Planetarium Show, "Cosmic Catastro-

x.

tions," 9:30-11 :30 a.m.
location cal 372-21 02.

The following administrative staff positions are available:
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Wrth the renovation of Hayes Hall
completed, the University has converted
a 63-year-old buikfltlQ into a high-tech
nerve center for both computer services
and the computer science department.
Although the structure may look essentially the same from the outside, its
interior has been carefully designed to
suit the business of providing computing
services and instruction at BGSU.
The refurbished Hayes Hall enables
computer services to consolidate its
operations for the first time. Mainframe
computers had been housed in the
Administration and Mathematical
Sciences buildings; offices had been
located in the Health Center, and the
information center and academic support
area had been located in the Math
Science Building. The computer science
department also had been based in the
Math Science Building since 1970.
"My communication with the computer
science department is probably 50-fold
what it was when we were in the Health
Center; Dr. Richard Conrad, computer
services, said. ·rm down there probably
two or three times a day now concerning
issues that may have fallen by the
wayside if not for the convenience of our
new arrangement. All of a sudden, we're
at the center of campus, we're acces·
sible. Efficiencies in general can be
gained:
In recent years, Hayes Hall had been
used for a variety of purposes including
housing the geology department and
environmental programs and storing
plumbing, mechanical and electrical
equipment that had been removed from
other builclings. At one point, an ROTC
rifle range was located in its basement.
Now, the renovated basement offers
sur~ting computer science students
a computer lab with 30 tenninals connected to University mainframes as well
as an instructional lab with a variety of
computer systems to be used by students
in 300/400-level courses. Student lockers
and vending machines also are located in

Located in the basement, the Hayes
Hall terminal Jab (above) offers students
30 computers which are connected to the
University's mainframe computers. On
the third floor. tape drive units (right)
all!Jw infonnation to be accessed from the
University's more than 10,000 magnetic

tapes.
the updated basement.
Before lhe renovation, Hayes Hall
could have been described as a "square
donut.· 1n its center was an open right
well, or chasm, that allowed sunshine to
enter the interior offices. Unfortunately,
Continued on page 3

Shrude receives composer fellowship from National Endowment for the Arts Genocidal conflicts
scholar to be speaker
noting, "You are competing against
the fellowships; only 19 fellowships were
Dr. Marilyn Shrode, music composition
people with great artistic quality and
given. Applicants were evaluated through
and director of the MidAmerican Center
at Lamb Peace Lecture
creative ability:
a review of au<fio tapes and music scores,
for Contemporary Art. has been awarded
a Composer Fellowship for 1993-94 by
the National
Endowment for
the Arts. The
$12,000 fellowships are
designed to

encourage
composers in
their aeative
endeavors..
More than 390
people submitted
applications for

1

Uarilyn Shrude

with winners chosen on the basis of
demonstrated quality and creative ability.
Aa:ording to the National Endowment
for the Arts, in th6 26 years since its
foonding, there have been 22 occasions in
which the annual Pufdizer Prize for Music
has been awarded to a former recipient of
an NEA Composer Fellowship.
Shrude is the only composer from Ohio
and one of fewer than a handful of women
nationaDy to receive the award this year.
The Bowfmg Green faculty member
said she feels honored to have been
selected to receive the NEA fellowship,

Part of the money received through
the fellowship will enable Shrude to hire a
copyist. Shrude explained that it takes a
lot of time to write down the music she
composes and a copyist wm enable her
to devote more time to actually creating
music.
During the two-year period, the
Bowling Green faculty member plans to
create three pieces. The first, for solo
saxophone and wind ensemble, has been
commissioned by James Urnble of
Continued on page 3

A noted scholar who has written
extensively on the genocidal conflicts of
the 20th century will deliver the eighth
annual Edward lamb Peace Lecture.
Dr. Robert Jay Lifton, director of the
Center on VIOience and Human Survival
at the City University of New YM and a
Distinguished Professor of Psychiatry
and Psychology there, will speak at 8
p.m. March 4, in the Community Suite of
the University Union.
The talk is entitled "Genocidal
Continued on page 3

